/0o(9

City of Waukee

And
Communications Workers of America

Contract

Effective Date: July 1, 2007
Termination Date: June 30, 2010
#6514

opeiu-33-afl-cio



INDEX

PAGE
PREAMBLE 1
ARTICLE 1 - INTENT AND PURPOSE |
ARTICLE 2 - RECOGNITION AND DUES DEDUCTION. 1
ARTICLE 3 - DEFINITIONS— 2
ARTICLE 4 — NON-DISCRIMINATION. 3
ARTICLE 5 - WORK STOPPAGE 3
ARTICLE 6 - SENIORITY 4
ARTICLE 7 - GRIEVANCE PROCEDURE 5
ARTICLE 8 - HEALTH AND SAFETY. ’ 8
ARTICLE 9 - HOURS OF WORK. 8
ARTICLE 10 - OVERTIME - 10
ARTICLE 11 - LEAVES OF ABSENCE 11
ARTICLE 12 - VACATIONS— 13
ARTICLE 13 - HOLIDAYS 14
ARTICLE 14 - TRANSFERS 15
ARTICLE 15 - WAGES 16
ARTICLE 16 - INSURANCE 17
ARTICLE 17 - DURATION OF AGREEMENT. 19
APPENDIX A - WAGES ‘ 20
APPENDIX A - LONGEVITY 21
GRIEVANCE FORM 22

opeiu-33-afl-cio



PREAMBLE

This Agreement is entered into by the City of Waukee, lowa, hereafter referred to as the
Employer, and the Communications Workers of America. Locul 7102, AFL-CIO, hereinafter
referred to as the Union.

ARTICLE 1
INTENT AND PURPOSE

SECTION |

The Employer and the Union agree to the necessity of providing the most efficient and highest
quality of services to the citizens of the City of Waukee,

SECTION 2

The Employer and the Union further agree that it is their mutual intent to promote harmonious
and cooperative relationships between the parties to this agreement and to assure the effective
operation of the Police Department. Fire Department, Public Works Departiment and the City
Hall of Waukee, lowa.

ARTICLE 2
RECOGNITION AND DUES DEDUCTION

SECTION 1

The Employer recognizes the Union as the sole and exclusive bargaining representative for all
full-time and part-time employees of the City of Waukee within the bargaining unit as certified
by the Iowa Public Employment Relations Board for the purpose of negotiating any items within
the scope of bargaining .

SECTION 2

The Employer agrees to cooperate with the Union in facilitating the deduction of the regular
monthly union dues for each employee who completes and signs the authorized dues check-off
form approved by the Employer. Any employee may terminate the dues check-off authorization
at any time upon thirty (30) days written potice to the Employer. The aggregate deductions of all
employees shall be remitted to the union within a reasonable length of time after such deductions
are made, but no more than twenty-one (21} days. Such payments shall include a list of names
added and names dropped since the last payment,

The Union agrees to indemnify and hold the Employer harmless against any and a1l claims, suits,
orders or judgments brought or issued against the Employer as a result of any action it takes or
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does not take under the provisions of this Article.

ARTICLE 3
DEFINITIONS

SECTION I

“Employee” means a person whose job category is included in the bargaining unit,
SECTION 2

“Employer” means the City of Waukee.

SECTION 3

“Probationary employee” means an emplovee who has not completed one (1) year of continuous
service with the employer.

SECTION 4
“Regular employee™ means an employee who has completed the probationary period.
SECTION 5

“Full-time employee™ means a person who is regularly scheduled to work 40 hours per week on a
continuous basis - 2080 hours per year or more.

SECTION 6

Part-time employee™ means a person who is regularly scheduled for less than 40 hours per week
on & continuing basis - less than 2080 hours per year, and whose employment is scheduled to last
more than 6 months. Pant-time employees are covered under this contract.

SECTION 7

“Temporary employee™ means a person who is scheduled to work for 6 months or less,
Temporary employees are not covered under this contract.

SECTION R

“Act” means the lowa Public Employment Relations Act as it may be amended from time to
tme.
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SECTION9

“Department Head™ means a person designated by the City Council as the highest supervisor in a
department of the City of Waukee.

SECTION 10

Volunteer ~ Paid On Call emplovees are not scheduled to work any regular hours. but respond to
volunteer fire/fambulance calls. These employces are not eligible for fringe benefits and are not
covered under this contract.

ARTICLE 4
NON-DISCRIMINATION

SECTION 1

Neither the Union, the Employer, nor any employee shall discriminate against any employee on the
basis of that employee™s race, color, religion, sex, national origin, age, disability, participation or
non-participation in the Union.

SECTION 2

The provisions of this Agreement shall not apply to any action taken by the Employer to
accommodate an employee's disability.

SECTION 3

All references to employees in this Agreement shall include both sexes, and wherever the male
pronoun is used it shall be construed to include both male and female employees.

ARTICLE 5
WORK STOPPAGE

SECTION |

The Employer. during the term of this contract, shall not lock-out its employees. The term lock-
out shall not include a reduction in force or temporary suspension of work due to budgetary or
eMmergency cucumstances.

SECTION 2

Neither the Union nor its officers, agents or employees shall cause, induce. authorize. encourage,

opein-33-ail-cio
-3.



instigate, ratify or participate in any work stoppage. strike, boycott, slowdown or illegal
picketing, including a refusal o cross a picket line.

SECTION 3

No employee shall cause, induce. authorize, encourage. instigate. ratify or panicipate in any work
stoppage. strike, boycott, slowdown or illegal picketing, including a refusal to cross a picket line,

SECTION 4

[t addition to any action or sunction imposed or required by the Act, the Union shall cooperate
with the Emplover to end any violation of Sections 2 or 3 of this Article and to bring about an
immediate resumption of work.

ARTICLE 6
SENIORITY
SECTION |

“Seniority” means the length of continuous full-time employment of an employee in the
bargaining unit beginning from the employee’s most recent date of hire as determined by the
cmployee’s first day of work. Seniority shall not include any period in excess of thirty (30)
consecutive calendar days during which an emplovee was on an unpaid leave of absence, except
where required by law.

SECTION 2

In the event two (2) employees have the same original date of employment. seniority of one as
against the other shall be determined by the last four (4} digits of the social security number with
the employee having the lower last four (4) digits of the social security number being considered
as having the greater seniority.

SECTION 3

An employee shall lose their length of service and the employmeunt relationship shall be broken
and terminated for any of the following reasons:

(A) Employee resigns:
{B) Employee is discharged;

(C) Employee engages in other work while on leave of absence or gives a false
reason for obtaining a leave of absence;
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(D) Employee (ails to report to the departiment head within eight hours of the
employee’s normal work starting time, unless evidence, satisfactory to the
department head, is submitted establishing that the employee was physically
unable to give notice;

(E) Employee [ails to report to work at the end of a leave of absence:

{Fy Employee fails to report to work within the time established in the recall
section of this agreement;

tG) Employee is on layoff for a period of one year or length of service, whichever
is lesst or

{H) Employce retires.
SECTION 4
The Employer will be required to apply seniority as provided in this agreement.
SECTION 5

The Employer shall prepare and post seniority lists for each job classification. The lists shall be
updated annually and contain each employee’s name, classification and seniority date. A copy of
the seniority list shall be furnished to the local Union at the time of posting. The seniority order
posted shall be effective until the next list is posted. Employees shall have thirnty (30) days in
which to appeal their seniority date after which time the seniority date shall be presumed correct.

ARTICLE 7
GRIEVANCE PROCEDURE
SECTION |
A, Grevance: A grievance is a claim by an employee, a group of employees, or the Union

that there has been a violation, misinterpretation, or misapplication of any provision of
this agreement,

B. Aggrieved Person: An “aggrieved person” is the person. persons or the Union making the
complaint.

SECTION 2

The purpose of this procedure is to secure, at the lowest possible level, equitable solutions to the
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problems affecting employees and Employer that may from time to time arise. Both parties agree !
that these proceedings will be kept as informal and confidential as may be appropriate at any ‘
level of the procedure.

SECTION 3
Al Time Limits
1. The number of days indicated at each level should be considered maximum, and every

cffort should be made to expedite the process. The time limits specified may.,
however, be adjusted by mutual agreement.

[0

The failure of an employee to act on any grievance within the preseribed time limits
shall halt any further appeal, and the Employer’s failure to give a decision within the
time limits shall permit the grievant to proceed to the next step.

3. Barring arbitration, it is agreed that any investigation or other handling or processing
of any grievance by the grieving person or persons shall be conducted so as to result
in no interference with or any interruption whatsoever of the City’s programs and
assigned duties of the grieving employee or of the staff.

B. Level One - Immediate Supervisor {Informal)

An employee shall discuss the grievance with their immediate supervisor with the
objective of resolving the matter informally. If the problem is not settled to the
employee’s satisfaction, the following procedure shall be used.

C. Level Two - Department Head (Formal)

If the grievance still exists, the aggrieved person may invoke the formal grievance
procedure on the form attuched as Appendix C of this agreement. The grievance form
shall also be available from the Union representative in each department and said form
shall be signed by the grievant or the Union. A copy of the grievance form shall be
delivered 1o the appropriate department head within seven (7) calendar days of the alleged
violation. The department head will investigate the complaint and shall indicate his/her
disposition of the grievance in writing within fourteen (14) calendar days of the
presentation of the formal grievance. If the aggrieved person is not satisfied with the
disposition of the grievance, or if no disposition has been made within the fourteen (14)
calendar days period, the grievance shall be transmitted to level three within seven (7)
calendar days.
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D. Level Three - City Administrator

The City Admunistrator or his/her designee shall meet with the aggrieved person and a
Union representative within twenty-one (213 calendar days of receipt of the grievance.
Within fourteen (14) calendar days of receipt of the mecting, the City Administrator or
his/her designee shall indicate in writing his/her disposition of the grievance. If the
aggrieved person is not satisfied with the disposition of the grievance by the City
Administrator or his/her designee, or if no disposition has been made within fourteen (14)
calendar days of meeting. the aggrieved person. with the approval of the Union, may
submit the grievance to arbitration within fourteen {14) calendar days.

E. Level Four - Arbitration

L. If the grievance is submitted to arbitration, the Union shall request a list of seven (7)
arbitrators from the Federal Mediation and Conciliation Service.

b

Within seven (7) calendar days of the receipt of the list, the Union and the City shall
select the arbitrator by striking names alternately from the list. The Union shall strike
first,

3. The arbitrator shall confer with the representatives of the City and the Union, hold
hearings prompily, and issue the decision not later than twenty-one (21) calendar days
from the date of the closing of the hearings. If any oral hearing has been waived, the
decision shall be issued twenty-one (21) calendar days from the date the final
statemnents and proofs on the issue are submitted to the arbitrator. The arbitrator’s
decision shall be made in writing and shall set forth findings of fact, reasoning. and
conclusions on the issues submitted, The decision of the arbitrator shall be submitted
to the City and the Union and shall be final and binding on the parties.

4. The arbitrator selected by the parties may not add to, subtract from, modify, or nullify
any provisions of this agreement.

SECTION 4

Any aggrieved person may be represented at any level of the grievance procedures by
himself/herself or at their option, with a representative selected or approved by the Union. The
Employer and the Union will share equally any joint costs of the arbitration procedure, such as
the fees and expenses of the arbitrator and the costs of the hearing room and transcript. Any
other expenses shall be paid by the party incurring them.

opeiu-33-afi-cio



ARTICLE 8
HEALTH AND SAFETY

SECTION |

The Employer and employees agree to comply with all occupational safety and health standards
and regulations as adopted by the State of Iowa and Federal Occupational Safety and Health
Administrations and Departments of Labor, as well as any other federal, state and local
agencies,

SECTION 2

The Employer agrees to furnish and maintain in safe working condition all tools and equipment
required to carry out the duties of each position. Employees are responsible for reporting any
unsafe condition or practice, and for properly using and caring for the tools and equipment
furnished by the Employer.

ARTICLE 9
HOURS OF WORK

SECTION |

The Employer has the right to develop work schedules, designate regular work shifts with each
work shift having a regular starting and quitting time. Except in an emergency, the employer will
give reasonable notice to employees of a change of work schedule.

The Employer shall have the right to change the work schedule and call back employees for work
to efficiently meet the operational needs of the Employer, An employee who is called back to
work by the Employer shall be paid a minimum of one {1) hour of pay unless such call back is
within an hour prior to or succeeding his/her regular shift.

SECTION 2

The basic work week for members of the Police Department assigned to patrol shall be any
assigned fifty one (31) hours in one (1) calendar week, Sunday through Saturday inclusive,
Weekly assignments shall consist of six (6} daily tours of eight and one half (8 1/2) consecutive
hours with three (3) consecutive days off. The daily tour shall consist of fifteen {15) minutes
prior to the assigned daily tour for roll call eight (8) hours regular duty and fifteen (15) minutes
after the assigned daily tour for report completion. Any hours remaining to equal 2080 hours
will be assigned at the regular rate of pay at the Police Chief's discretion. with a minimum of two
{2) hour increments.
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The basic work week for members of the Police Depariment assigned to non-patrol duties shall
be any assigned forty (40} hours in one (1) calendar week, Sunday through Saturday inclusive.
Weekly assignments shall consist of five (5} daily tours of eight (8) consecutive hours with two
{2) conseeutive days olf.

The basic work week for Fire and Rescue personnel shall be eight (8) hours a day, forty (40)
hours a week, Sunday through Saturday inclusive with two (2) consecutive days off. Employees
may be scheduled four (4) daily tours of ten (10) consecutive hours, Sunday through Saturday,
with a minimurn three (3) consecutive days off or two (2} consecutive days off with the
additional day off non-consecutive with a mutual agreement between the Employer and the
Union.

Daily overtime will be paid according to Article 10 of this agreement.

For scheduling purposes and purposes of wage administration, all tours shall be considered as
falling within the calendar day on which the rour commences. except on Holidays, when actual
hours worked on the Holiday will count toward that day, not the entire tour,

SECTION 3

Full-time Employees of City Hall, Police Civilian and Clerical will receive a one (1) hour
uninterrupted unpaid lunch break. All other full-time employees will receive a thirty (30) minute

uninterruptled unpaid lunch break. Lunch breaks may be interrupted for emergency needs,

Full-time Police Department and Fire/Rescue Employees will receive a thiny (30} minute paid
lunch period, which is subject to interruption for routine matters.

Employees will be permitted to trade shifts in the same pay period subject to the approval of the
Employer.

SECTION 4

An employee may take a fifteen (15) minute paid rest break during the middle of the first half of
his /her shift, and another fifteen (15) minute paid rest break during the middle of the second half
of his/her shift. Break time is to be in keeping with the employee’s assigned work schedule.

SECTION S

Employees shall be paid wages for actual hours worked.
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ARTICLE 10
OVERTIME

SECTION 1

Overtime shall be defined as all work performed in excess of eight (8) hours a day or forty {40)
hours per week. If an employee in the police department is assigned an alternate work week of
six (6) days on and three (3) days off, overtime shall be defined as all work performed in excess
of eight and one-half (8 1/2) hours a day or filty-one (51} hours per week exclusive of
equalization hours as described in Article 9, Section 2. Vacation time, holidays and sick leave
shall be counted as time worked for computing overtime,

Overtime shall be defined as all work performed in excess of eight (8) hours a day or forty (40)
hours per week. If an employee in the fire and rescue department is assigned an alternate work
week of four (4} daily tours of ten (10) consecutive hours per day, he/she shall receive overtime
after ten {10} consecutive hours per day or forty (40) hours per week. Vacation time, holidays
and sick leave shall be counted as time worked for computing overtime.

The overtime rate of pay for all employees shall be calculated at one and one-half (1-1/2) of the
employees hourly rate of pay. Overtime shall be computed to the nearest quarter ¢ L/4) hour for
payment.

SECTION 2

All employees may accrue compensatory time off in lieu of overtime pay at their discretion.
Compensatory time (comp time} equals 1 ¥2 hours comp time for each hour of overtime worked.
Employees may carry a maximum forty (40} hours of compensatory time. Hours of overtime
worked beyond the maximum accrual permitted shall be paid at the overtime rate. An employee
may use compensatory time off only if approved by the Employer in its sole discretion.

SECTION 3

An employee required to be on-call for the employer so that the on-call time restricts that
employee’s movement, requires immediate response to the City or limits the employee™s off time
activity shall be paid one (1) payment of four {(4) hours per week at the regular rate of pay.
Employees may opt to take compensatory time in lieu of pay for on-call.

SECTION 4

Employees shall receive a minimum of two (2) hours of pay for appearing in person at the
courthouse or by telephone at the police department on behalf of the Employer while not on
duty for the Employer.
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ARTICLE 11
LEAVES OF ABSENCE

SECTION |

A full-time employee shall accrue paid sick leave at the rate of one day per each full month of
employment, which the employee may accumulate up to a maximum of one hundred twenty
(120) days.

SECTION 2

Sick leave may be used by an employee when the employee is medically unable to perform the
duties of their job due to illness or injury, or when the employee is required to care for an ill or
injured family member. Sick leave may also be used. when approved in advance, except in an
emergency, for dental, surgical, medical. or optical examinations or reatment. The Employer

may require a physician’s written statement to verify sick leave usage.

SECTION 3

Sick leave will be earned in any month the employee works at least [ifteen (13) days within the
month. Vacation time, jury duty, funeral leave and paid holidays count as time worked for the
purposes of this section.

SECTION 4

An employee’s failure to report to work immediately at the conclusion of any leave of absence,
whether with or without pay. shall be considered a resignation, unless the department head
approves the employee’s reason for failure to imely report.

SECTIONS

If an employee is off of work due to a worker’s compensation injury or illness. the employee will
be able to use accrued compensatory time to supplement workers’ compensation benefits.

SECTION 6

An employee must notify his or her department head no later than one-half (1/2) hour after the
beginning of the employee’s regular workday for an absence to be charged as sick leave. If the
employee fails to report an absence within this time. the employee may be charged with an
unpaid and unauthorized absence. An employee who retumns to work after a sick leave absence
shall report the return to the department head.
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SECTION 7

Regular full-time employees who are called for jury duty shall receive their regular wages for the
time spent on jury duty. To be eligible for jury duty pay. employees must submit certification of
service and assign all fees earned to the Employer, except for mileage payments. Any employee
whose jury dutics end before noon shall report to work for the remainder of the work day.

SECTION 8

Employees shall be granted military leave of absence in accordance with the laws of the United
States and the State of lowa.

SECTIONG

Regular full-time employees shall be eligible for up to three (3) consecutive days of paid funeral
leave for a death in the employee’s immediate family. (Immediate family for this section means
the employee’s parents, spouse, child, brother, sister, son-in-law, daughter-in-law, mother-in-law,
father-in-law, brother-in-law, sister-in-law, grandparent, grandchild, or a step relative for the
above listing.) Only days absent that would have been regular workdays shall be paid. Payment
shall be made on the basis of the employee’s normal workday pay. Employee must attend
the funeral in order to qualify for funeral leave. An employee may take this paid leave in
non-consecutive days only if approved by the Employer in its sole discretion.

SECTION 10

Regular full-time employees may request unpaid leaves of absence when it is necessary to be
absent from work. Requests for unpaid leave of absence must be approved by the department
head and approval is contingent upon the employee's reason for the absence, the work load of the
department and the employee’s attendance record.

SECTION 11

Employees who are eligible may apply for FMLA leave as set out in the City’s FMLA policy.
SECTION {2

No accumulated and unused sick leave will be paid to retiring employees.

SECTION 13

If an employee’s sick leave account becomes exhausted, an employee may charge sick leave
against earned vacation time to the extent that it has accrued.
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SECTION 14

A member of the Union selected by the Union to participate in an official Union activity shall be
granted a leave of absence without pay upon the written request to the Department Head or City
Mamager by the Union thirty (30) days in advance of the time of such leave provided that no
maore than fifteen (15) days may be requested by the Union for this purpose on any fiscal vear.
No more than two (2} members shall be given leave at any one time. For leaves of one (1) day or
less only seven (7) days advance notice 1o the Employer is required.

SECTION 13

Any employee required to work for all of the hours during which the polls are open on an
election day shall be given sufficient time off with pay to vote.

ARTICLE 12
VACATIONS

SECTION 1

Full-time regular and probationary employees will accrue vacation from anniversary date to
anniversary date at the follow rates of acerual:

A. First year: Three and one-third (3 1/3) hours per month. An employee may not use
acerued vacation during the first six months of the probationary period.

B. Second through fourth year: Six and two thirds (6 2/3) hours per month.

C. Fifth year through fifteenth year: Ten (10) hours per month.

D. Sixteenth year and thereafter: Thirteen and one third (13 1/3) hours per month.
SECTION 2

Vacation time shall be taken in the anniversary year after it is carned. However, before an
employee’s first anniversary. an employee may use vacation after the first six months of
employment. Scheduling of vacation shall be at the discretion of the department head. No two
employees from the same department will be on vacation at the same time without special
permission of the department head. Employees shall request vacation time, in writing, at least
thirty days in advance. Requests for vacation time made more than six months in advance shall
be granted on a seniority basis. Requesis made six months or less than before the requested date
shall be granted on a first come, first served basis. The department head may disapprove of or
require the employee 10 reschedule a vacation request which is not consistent with the efficient
operation of the department. The department head will provide a written reason for a denial of
vacation upon the employee’s request. Vacation time may be taken in full or half day
increments.
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SECTION 3

Vacation pay shall be paid at the employee’s regular rate of pay. Accrued but unused vacation
pay will be paid upon termination of employment. In the case of death of an employee, acerued
but unused vacation time shall be paid to the employee’s estate,

SECTION 4

If an employee in the police department is required to appear in court in connection with a matter
arising in the course of the officer’s employment during a time when the officer is on vacation
status, and the officer has requested that the matter be continued without success, the officer shall
be paid for both the hours worked and the vacation day. The hours shall be paid at the employees
regular rate of pay.

SECTION 5

Employees who have accrued vacation but not used it during the anniversary date in which it
accrued shall be permitted to carry over sixty (60) hours of vacation time into the following
calendar year. The sixty (60) hours must be used within the first six months of the year. An
employee may not schedule more than two consecutive weeks of vacation without special
permission of the department head.

ARTICLE 13
HOLIDAYS

SECTION 1

Full-time regular employees shall receive ten (10) paid holidays. The paid holidays are:

New Years Day President’s Day

Memorial Day independence Day

Labor Day Veterans® Day

Thanksgiving Day Friday after Thanksgiving Day
Christrnas Day

Christmas Eve Day
SECTION 2

Holidays are to be paid at eight hours of straight time pay. Except for employees who are
scheduled to work on the basis of a seven day/ twenty four hour schedule, when holidays fall on a
Saturday, the preceding Friday shall be celebrated as the holiday: when a holiday falls on a
Sunday, the following Monday shall be celebrated as the holiday. However, if Christmas Eve
Day falls on a Sunday, the holiday will be celebrated on the following Tuesday.
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SECTION 3

To be eligible for holiday pay, an employee must have worked the last full scheduled work day
immediately before and the first full scheduled work day immediately after the holiday, or been
on approved leave. The emiployee shall be considered to have met the requirements of approved
leave for holiday pay if he or she is absent for either or both of the work days due to a leave
agreed upon under this agreement with supervisor approval or who has prior supervisory
approval (o be absent. If an employee is absent due to an unpaid leave or layoff, they are not
eligible for holiday pay. An employee off work for a workers” compensation injury will be paid
for any holiday that falls within the first thirty days of such absence.

SECTION 4

A premium of one and one-half (1 Y2) an emiployee’s base hourly rate shall be paid for all time
worked on a holiday. This shall be in addition to the employee’s holiday pay. Employees who
are scheduled on a 24 hour/ 7 day a week basis and who work eight hours on a holiday may elect
to bank the holiday hours as a part of their compensatory time bank described in the Hours of
Work article of this agreement.

ARTICLE 14
TRANSFERS

SECTION 1

Definition of Vacancy - a vacancy which creates the opportunity to apply for transler occurs
when the number of positions available in a job classification exceeds the number of qualified
employees in the classification,

A vacancy does not exist when the number of positions in a classification is being reduced and it
becomes necessary to assign or reassign employees. The granting of a leave of absence by the
Employer. for any length of time, when the employee is expected to return, does not create a
VACANCY.

SECTION 2

Notification - The department head shall post on the department bulletin board for a period of
seven (7) calendar days a list of the vacancies and new positions as they occur.

SECTION 3

Before the Employer hires a new employee to {ill a vacancy, the Employer shall consider the
applications of current employees outside of the classification to transfer to the vacancy. The
Employer is not obligated 1o grant any transfer request. If a current employee requests a reason
for the denial of the transfer, the Employer will provide a written response that describes the
reason(s} for not granting the transfer.
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if the Employer elects to grant an internal request for transfer and more than one current
employee applies, the decision shall be based on the qualifications of the candidates including
experience. certifications, preparation and abilities. If the Employer determines two internal
candidates are equally qualified, the employee with the greater amount of seniority shall be
ransterred

SECTION 4

An involuntary transfer shall be made if. in the opinion of the Employer. circumstances existing
require the transfer of an employee from his/her present classification to another. A
reassignment is a change from one assignment to another within the same classification.

SECTION S

Notice of an involuntary transfer or reassignment shall be given in writing to employees seven
{7) days prior to the effective date of the transfer or reassignment unless an emergency exists, in
which case an employee will be given notice as soon as necessity for change is known.

SECTION 6 (Shift bidding in the Police Department)

A Police Department employee may request a change in shift by filing with the Chief's office
prior to the announcement of specific vacancies. In the event of an opening or a regular shift
change, the Chief will review the previously filed requests giving consideration to: 1) ability 1o
perform as determined by the Chief, and, 2) seniority. Such requests must be limited to shift
preferences and not to particular districts or duties. Transfer requests will be given fair and equal
consideration by the Chief and will not be unreasonably denied, however, the Chiel™s
determination shall be final. Employees shall submit requests for a shift bid at least annually in
November for shift changes to occur on January 17 of the following vear.

ARTICLE 15
WAGES

SECTION 1

New hires in all job classifications may be given credit for prior experience and be hired up to
Step 3 except: (1) Superintendents, which may be hired up to Step 4; and (2} Skilled Trades,
which may be hired up to Step 3. Such advanced placement will be subject to the contractual
grievance procedure.

SECTION 2

Effective July 1, 2007, a new wage matrix will go into effect (see Appendix A). Effective
July 1, 2008, each cell of the 07/08 wage matrix will increase 3.5%. Effective July 1, 2009,
each cell of the 08/09 wage matrix will increase 3.75%.
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During the term of this Agreement, an employee whao is off the wage matrix will receive a
3% wage increase for each year he/she remains off the matrix.

SECTION 3

The Employer shall continue to implement the longevity pay schedule set out as Appendix A to
this agreement.

SECTION 4

Employees who are hired from July 1° through April 30" will be advanced one step on the
July 1* after their hire date. Employees who are hired May 1™ through June 30'" will
receive the rate change for their current step on the first July 1%, then advanced one step on
the following July 1%,

SECTION 5

Prior to the addition of new positions, the City will notify the Union for the purpose of
negotiation of wages.

SECTION 6
Employees will be paid twice a month, consistent with current practice.

ARTICLE 16
INSURANCE

SECTION 1

The Employer shall provide group health insurance coverage comparable to existing coverage as
agreed in bargaining (including dental and vision coverage}. The parties will establish an
insurance committee of six people (three selected by the Union and three selected by the
City), which will meet periodically to evaluate insurance and consider options for cost saving
while profecting negotiated coverage,

The Employer shall pay the full cost of the single coverage for the duration of the confract.
For the first year of the contract, the employee shall pay $20.00 per month for any coverage
heyond single coverage.

For the second and third year of the contract, the employee shall pay a minimum of twenty
dollars ($20.00) per month for any coverage beyond single coverage and if the cost of any
insurance coverage beyond single coverage exceeds ten percent (10%) of its existing cost.
employees electing such coverage shall pay an additional seven dollars and fifty cents (37.50)
per month. If the cost of any insurance coverage beyond single coverage exceeds fifteen
percent (15%) of its existing cost, employees electing such coverage shall pay fifteen dollars
opeiu-53-aft-cio
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($15.00) per month.

For example, if the cost of insurance coverage beyond single coverage increased 15% during
the second year of the Agreement, an employee would pay thirty-five dollars ($35) per month
ti.e., $20 + $15)—and, if the cost of coverage heyond single coverage increased an additional
153% during the third year of the Agreement, an employee would pay a maximum of fifty
dollars ($50) per month {i.e., $35 + $15).

The Employer will notify the employees of the insurance renewal rates as soon as available,
SECTION 2

To be cligible for insurance coverage, an employee must be full time. A full-time employee is
eligible for group health insurance coverage after thirty (30) days of employment,

SECTION3

The Employer shall provide each full-time employee with term life insurance coverage in the
amount of $20.000 with an additional $20.000 coverage for accidental death and
dismemberment. A full-time employee is eligible for term life insurance coverage after thirty
days of employment. The cost of the coverage shall be paid by the Employer,

SECTION 4

The Employer shall maintain long term disability coverage as presently provided for each full-
time employce. A full-time employee is eligible for long term disability insurance coverage after
thirty days of employment. The cost of the coverage shall be paid by the Emplover.

SECTION 5

Any employee who has exhausted paid sick leave, earned vacation leave and FMLA leave and is
still unable to return to full-time work shall pay the cost of the group insurances described in this
Article effective the first of the month following the exhaustion of the above leave time. This
provision shall apply to both work related and non-work related injuries or illnesses.

SECTIONG6

The City will maintain a flexible spending (i.e., cafeteria) plan with each employee funding
their individual spending accounts.

opei-33-afl-cio
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ARTICLE 17
DURATION OF AGREEMENT

The terms and conditions of this Agreement shall continue in full force and effect commencing
on July 1, 2007, and terminating on June 30, 2010, unless the parties mutually agree in writing
to extend any or all of the terms of this Agreement. Upon expiration of the term of this
Agreement, it shall automatically continue in effect from year to year thereafter unless either
party gives the other party written notice of its desire to modify or terminate this Agreement as
required by Chapter 20 of the Code of lowa.

IN WITNESS WHEREOQF, the parties have caused this Agreement to be executed by their duly
authorized representatives the 52 day of _Movph . 2007.

CITY OF WAUKEE COMMUNICATIONS WORKERS OF
AMERICA, AFL-CIO
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Appendix A
~ Cityof Waukea ______ B
Appendix A o
- I:ffeuna}uiyi 2007 - Matnx a{ midpmm - w » WM'
S’}”EP 1 2 R f?t 4 5
Police S 1833 S 1901 S 1969 S 2037 S 21.06
Fire/EMS $ 1556 $ 1641 S 1660 S 1721 § 17.75
Clerical '$ 1366 5 1417 S 1468 S 1519 § 1569
Accaumsapayab eClerk 3§ 15.06 Ms 1557 5 1608 $ 1659 § 17.11
Unhtyﬁxihna(}lcrk 5 1536 S 1579 'S 1622 S 16 65 S 17.07
Engincering Technician ' $ 17.98 'S 1874 ' $ 1950 (S 20.26 § 21.02
Code Enforcement $ 1796 'S 1856 S 19.16 § 19.76 § 2037
Laborer $ 164215 1684 S 1726 'S 17.68 § 18.09
Skilled Trades $ 1951 /S 2001 S 2051 S 2101 S 21.49
Superintendent $ 2057 $ 2160 5 2263 | § 2366 $ 24.69
B Effective July 1, 2008 - Matrix increases by 3.50%

STEP \ 2 3 4 5
Police 'S 189735 1968 S 2038 S 21.08 S 21.80
Fire/EMS $ 16.10 § 1667 S 1718 S 17.81 S 1837
Clerical \ $ 1414 S 1467 'S 1519 8 1572 § 1624
Accounts Payable Clerk | § 1559 S 1611 § 1664 8 17.17 § 1771
Utility Billing Clerk $ 1590 '$ 1634 ' $ 1679 S 1723 S 17.67
Engineering Technician ' 5 1861 'S 1940 ' $ 20.18 S 2097 $ 21.76
Code Enforcement S 1839 § 1921 S 1983 § 2045 5 21.08
Laborer S 1699 § 1743 S 1786 S 1830 S 18.72
Skilled Trades § 2019 $ 2071 § 2123 § 2175 § 2224
Superintendent ' $ 2129 'S 2236 5 2342 S 2449 § 2555

Effective July 1, 2009 - Matrix increases by 3.75%

STEP 1 2 3 4 5
Police 'S 1968:S 2041 S 21.14 |5 2187 § 2261
Fire/EMS '$ 1671 .8 1730 § 1783 .S 1848 S 19.06
Clerical S 1467 8 1522.5 1576 S 1631 5 16.85
Accounts Payable Clerk -+ § 16.17 '§ 1672 § 1727 $ 1781 § 18.37
Utility Billing Clerk ' $ 1649 | S 1696 'S 1742 $ 17.88 ' § 18.33
Engineering Technician ' $ 19.31 'S 20,12 $ 2094, § 21.76 | § 22.57
Code Enforcement 5 1929 § 1993 § 2057 S 2122 .% 21.87
Laborer '$ 1763 S 1808 'S 1853 § 1899 'S 1943
Skilled Trades '$ 20958 2149 S 2202'S 2256 S 23.08
Superintendent ' $ 2209 S 23198 2430 S 2541 | $ 2651
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APPENDIX A

Longevity

Regular {ull-time employees who have at least twelve (12) months of continuous service
with the City will receive a longevity bonus each year on December 1™ consisting of forty-
five dollars ($45.00) per year of service met at their last anniversary. For example: an
employee with 10 years of service would receive four hundred fifty dollars ($450.00) on
December 17,

Upon termination, an employee will receive his/her pro-rata share of accumulated
longevity pay. For example: an employee with 10 years of service who quit on November
1™ would receive a longevity payment of $375.00, (345 x 10 yrs = $450 divided by 12 months
= $37.50/month x 10 months, Jan thru October).

Any employee whose anniversary date falls within the calendar year (January 1 -
December 31) will be credited for that number of years of service in their longevity bonus,
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CITY OOF WAUKEE
AND
COMMUNICATIONS WORKERS OF AMERICA LOCAL 7112
GRIEVANCE REPORT

CASENO. ~
DEPT.___
STATEMENT OF GRIEVANCE:
Signed Date
EMPLOYER’'S PROPOSED DISPOSITION (LEVEL 2)
© UNION *ACCEPTS *REJECTS *APPEALS
Signed Date Signed Date
Umon Representative Department Head
EMPLOYER'S PROPOSED DISPOSITION {LEVEL 3)
UNION *ACCEPTS *REJECTS *ARBITRATION
Sigred Date Signed Date
Union Representative Governmental Head

“RULE OUT IF NOT APPLICABLE
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